Webberville Community Schools - 2022
Compensation Information
Salary Exceeds $100,000 and/or Superintendent's Salary

Lon
Salary , BCN (Med/Rx) » Life &
(Medicare Retirement Hich BCN (Med) Dental Vision Insurance Term
. Days FICA (OASDI | Board Paid Annual & . Monthly Monthly Disability
Position Wages based . . Deductible HSA Annual Monthly
Worked & Medicare) Annuity Amount- . Employer | Employer Monthly
on 2022 W2 Plan/Monthly |Deductible (2) Employer
Wages) MPSERS (1) Emplover Cost Cost Cost Cost (3) Employer
& ploy Cost (4)
Superintendent 261 S 116,636.14 | S 892261 |S$ 6,765.00 | S 52,480.41 | $ - S - S 554.04|S$ 38364(S 372.60 | $420.25

(1) Partially offset by MPSERS UAAL Rate Stabilization through Section 147c State Aid Funding
(2) District funds up to the annual deductible amount based on utilization. The full amount, or a portion of this deductible, may or may not be used.
(3) Life insurance of two times the annual base salary plus an additional $35,000.
(4) Long-term disability is provided after 60 days and provides 66 2/3% of base salary.

100% Employee Paid Benefits Available to Staff include:

Dependent Life Insurance

Flexible Spending Accounts
Tax Sheltered Annuities - 403(b)
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